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THIS AGREEMENT, by and between the Town of Bethany, hereinafter referred to as the “Town”
and Local 1303-396 of Connecticut Council 4, American Federation of State, County and
Municipal Employees (AFSCME), AFL-CIO, hereinafter referred to as the “Union.”

PREAMBLE

The welfare of the Town of Bethany, and its employees, is dependent upon the service the Town
renders the public. Improvements in this service and economy in operating and maintaining
expenses are promoted by willing cooperation between the Town management and the
organization of its employees. An obligation rests upon the management, upon the Union, and
upon each employee to render honest, efficient and economical service. The spirit of cooperation
thereby, being essential to efficient operation, all parties will so conduct themselves {0 promote
this spirit.

ARTICLE |
RECOGNITION

Pursuant to the certification of the Connecticut State Board of Labor Relations, decision No. 3076
dated June 23, 1999, the Town recognizes the Union as the sole and exclusive bargaining agent
for all full-time road crew employees of the Town of Bethany working in the Public Works
Department, excluding supervisors and all others excluded by the Act.

ARTICLE Il
MANAGEMENT RIGHTS

Section 1.

The Union recognizes the sole and exclusive prerogative of the Town to operate and manage its
affairs in all respects in accordance with its public trust and interest, and further recognizes that
the powers and authority which the Town has customarily possessed in the past, and has not had
officially and specifically abridged, delegated or modified by this a specific provision of Agreement,
are retained by the Town. This includes but is not limited to: the right to hire, transfer, promote,
enforce work rules, suspend, discharge, to layoff and schedule employees; the right to establish
positions and assign duties in accordance with the needs and requirements, as determined by
the Town; the right to determine standards of employment to discipline employees for just cause;
the rightto promulgate, modify and enforce reasonable written rules and regulations as necessary
to maintain order, safety and/or effective operations of the Town; the right to determine and/or
change the nature of its services, and to introduce, change and operate new or improved
methods, facilities, processes and techniques; the right to direct the working forces; the right to
obtain from any source and to contract for materials, services, supplies and equipment; the right
to require employees to perform other tasks and assume other responsibilities that may be
different from their normal daily responsibilities; and all other rights pertaining to the operation
and management of the business and affairs of the Town. The failure by the Town to exercise
any of the rights as provided above shall not be construed as a waiver of these rights nor of the
right of the Town to control, operate and manage its business.
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Section 2.

Management positions in the Public Works Department may perform bargaining unit work. The
Town will not use language to deprive bargaining unit members of overtime opportunities. All
bargaining unit employees will be asked for overtime before management will work.

Section 3.

The Town reserves the right to hire outside contractors to do the work normally performed by
bargaining unit employees when bargaining unit employees are fully utilized.

ARTICLE lll
UNION ACCESS, ORIENTATIONS, MEMBERSHIP DUES AND ACTIVITIES
Section 1. Employee information.
a. New Employees. The Town shall provide the Union with the following information for

each new bargaining unit employee: (1) name; (2) job title, department and work location;
(3) work phone number; and (4) home address (“New Hire information”). New Hire
information shall be provided to the Union in an editable digital file format (e.g. Microsoft
Word document) within ten (10) days of the employee’s hire or by the first pay period of
the month after the employee is hired, whichever is earlier.

b. Current Employees. The Town shall provide the Union with the following information for
each current bargaining unit employee: (1) Name; (2) job title; (3) worksite location; (4)
work phone number; (5) hire date; (6) work email address, if any; and (7) home address

(“Employee Information”). Employee Information shall be provided to the Union in an
editable digital file format (e.g., Microsoft Word document) every one-hundred twenty
(120) days.

Section 2. New Employee Orientations.

The Town shall notify the Union of orientations for new bargaining unit employees (“Orientations”)
at least ten (10) days in advance or as soon as practicable in the event of an urgent need critical
to the Town’s operations requiring shorter notice.

An Orientation Notice shall include the date, time and location of the Orientation and the name(s)
of the new bargaining unit employee(s) scheduled to attend the Orientation. Orientation Notices
shall be sent to the Union electronically or in writing at the electronic and/or physical address(es)
set forth in Appendix E, which address(es) shall be confirmed or updated by the Union in writing
and submitted to the Town by January 31 each year.

Orientations shall take place on such days and at such times as scheduled by the Town. Up to
one (1) Union officer shall be permitted to attend an Orientation to meet in person with new
pargaining unit employees, as provided in this Section.
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Union officers who may be designated to attend an Orientation shall include the Union president
and/or the Union officers listed in Appendix E. The Union shall provide the Town with a list of
current Union officers and shall update the list at least annually (on July 1) or whenever there is
a change in current Union officers.

The Union shall notify the Town at least 24 hours in advance if a Union officer will attend the
Orientation and shall notify the Town of the amount of time (between 30 and 120 minutes) to be
designated for the Union's portion of the Orientation. If the Orientation is during the regular
workday, the Union officer may attend without loss of pay. Attendance at Orientations outside
the regular workday is unpaid.

As used in this Section, Orientation means an individual onboarding meeting with a new hire or
an orientation meeting for a group of new hires; ‘attendance at an Orientation’ means the
opportunity for the Union to meet with new bargaining unit employees for a period between 30
and 120 minutes at the time of the Orientation, at a time designated for that purpose. If the Union
notifies the Town that a Union officer will attend an Orientation, the Town shall schedule a time-
slot (during or at the conclusion of the Orientation) for the time designated (between 30 and 120
minutes) for the Union to meet with the new bargaining unit employee(s). Town representatives
shall not attend the Union’s portion of the Orientation and the Union officer shall not attend the
Town’s portion of the Orientation, except by mutual agreement.

if the Union is unable to attend the Orientation as provided in this Section, the Union shall be
permitted to hold an orientation meeting (between 30-120 minutes) with the new employee(s)
within thirty (30) calendar days of date of hire. Such meeting may take place during the work day,
without loss of pay, but any meeting during the work day must be scheduled in advance with the
Department Head for a reasonable date, place and time. Such meeting shall not exceed 120
minutes and shall not interfere with Town or Department operations. Meetings outside the work
day are not paid.

Section 3. - Union Membership and Dues Deductions; Indemnification.
a. Bargaining unit employees are eligible to become members of the Union.
b. Bargaining unit employees who become members of the Union (“Members") are

responsible for payment of any initiation fees required by the Union and for
paymeht of any dues required by the Union, including monthly dues as established
by the Union. Together, initiation fees and monthly dues required by the Union are
“Union Dues.”

C. Members may authorize payment of any Union Dues via payroll deduction (“Dues
Deductions”) by submitting a signed, dated payroll deduction authorization to the
Union, in a form prescribed by the Union (the «Authorization”), authorizing Dues

Deductions. The Union's current Authorization form is attached as Appendix F.
The Union acknowledges and agrees that the Union is and shall be solely

responsible for the Authorization form and for ensuring that the Authorization form
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complies with applicable law, including the requirements of Connecticut's Uniform
Electronic Transactions Act.

d. Members who have submitted Authorizations shall submit any requests to revoke,
cancel or change their Authorizations (“Change Requests”) directly to the Union,
not to the Town.

e. The Union acknowledges and agrees that the Union is and shall be solely
responsible for having and maintaining all Authorizations and Change Requests
submitted by Members and for notifying the Town of all Member Authorizations

and Change Requests.

f. The Union shall provide the Town with written notice of the Members for whom the
Union has valid Authorizations, including the amount(s) of the Dues Deductions
authorized by each such Member (“Deductions Notice”), at least annually (on July

1) and shall provide the Town with prompt written notice (immediately or within
three (3) business days) of any Change Request or other addition, revocation,
cancellation or change of a Member's Authorization (‘Change Notice”). In each
Deductions Notice and Change Notice the Union shall certify in writing that it has
a valid Authorization for each Member for whom Dues Deductions are requested
and that each such Member has authorized payment of the Dues Deductions
amount specified for such Member in the Deductions Notice and/or Change Notice,
as applicable.

g. For each Member for whom the Union certifies to the Town in writing that it has a
valid Authorization authorizing Dues Deductions, the Town shall deduct the
Member's Union Dues from the Member's pay (“Dues Payment”) and shall remit

the Member’s Dues Payment to the Union as provided in this Section 3.

h. Union Dues ordinarily shall be deducted from the second (2nd) payroll of the month
and Dues Payments shall be remitted to the Union by the Town, together with a
list of the Members from whose pay Union Dues have been deducted and, for each

Member, specifying the amount of the Member's Dues Payment.

i The Town shall have no obligation and shall not be responsible for remitting Dues
Payments for a Member who has authorized Union Dues Deductions but who is
not on the payroll during a pay period in which the Union Dues deduction is to be

made or who has no earnings or insufficient earnings during that pay period or who
is on an unpaid leave of absence.

i The Town shall have no obligation and shall not be responsible for adjusting or
cancelling any Dues Payment for a Member for whom the Union has not timely
provided a certified Change Notice.

K. The Union agrees to indemnify the Town and to hold the Town harmless, to the
fullest extent permitted by applicable law, from and against any and all claims,
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demands, suits or other forms of liability that may arise out of or by reason of action
taken by the Town for the purpose of complying with this Section 3.

Section4.  Union Activities.
a. One (1) Union officer shall be granted leave from duty without loss of pay for the
following reasons:

1. To attend scheduled grievance meetings and/or arbitration hearings with the
Town (‘Grievance Proceedings”) on behalf of the grievant when such
Grievance Proceedings take place during the Union officer’s scheduled work
hours;

2. Toattend scheduled collective bargaining meetings between the Town and the
Union (“Bargaining Sessions”) when such Bargaining Sessions take place
during the Union officer's scheduled work hours;

3. To attend scheduled labor/management meetings between the Town and the
Union (“Labor / Management Meetings”) when such Labor / Management
Meetings take place during the Union officer's scheduled work hours.

b. There is no pay for time in attendance at Grievance Proceedings, Bargaining
Sessions or Labor/Management Meetings outside a Union officer’'s scheduled
work hours.
ARTICLE IV

HOURS OF WORK

Section 1.
The regular work week for bargaining unit employees shall be forty (40) hours, distributed over
five (5) consecutive work days of eight (8) hours each. The regular work schedule shall be Monday
through Friday. The regular work day shall be from 7:00 a.m. to 3:00 p.m., including one daily 20-
minute paid meal period as scheduled by the Department Head.

The Town may modify employees’ regular work day (7:00 a.m. to 3:00 p.m.) and/or work schedule

in emergencies, for special projects, or on an occasional basis subject to operational need.
(“Modified Hours”).

Subject to the nature of the work and the skill set(s) required, the Town shall assign Modified
Hours on a volunteer basis or, if there are no volunteers, in inverse order of seniority on a rotating
basis.

Nothing shall prevent the Town from calling employees in to work or from requiring employees to
work scheduled or unscheduled overtime at any time when the Town deems necessary of
appropriate based on operational need.
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Section 2.

Employees shall be paid one and one-half (1.5) times their regular rate of pay for all hours worked
after forty (40) actually worked during the workweek and double time for all hours worked on
Sunday and on a holiday. For purposes of this section any paid time will be considered hours
worked.

Section 3.

Any employee called back to work after completing his workday shall be granted a minimum of
four (4) hours work at the rate specified in this Agreement. This shall not apply to work time that
is contiguous to normal working hours.

Section 4.

Overtime work shall be assigned on a rotation basis, subject to an employee’s qualifications and
classification to perform the required work.

The Town shall maintain a rotation list for overtime work, in order of seniority. New hires shall be
added to the list following the least senior bargaining unit employee, in order of hire.

On receiving an overtime work assignment, an eligible employee shall rotate to the bottom of the
rotation list. An employee who is not eligible for a particular overtime work assignment shall retain
their position on the rotation list.

Employees are required to work scheduled overtime. An eligible employee who refuses or is
unavailable for an unscheduled overtime work assignment shall be charged a turn and shall rotate
to the bottom of the rotation list. An employee shall not unreasonably refuse an unscheduled
overtime work assignment.

Employees are required to be on call for overtime work between November 1 and April 15 annually
and for weather emergencies during the year.

Section 5.

Any employee assigned in writing to work in a higher classification shall receive the rate of pay
for the higher classification, retroactive to the first day in the higher classification.

Section 6.

Employees shall be entitied to a paid coffee break of fifteen (15) minutes at approximately 9:00
a.m. and approximately 2:00 p.m. The Department Head or his/her designee may schedule the
coffee breaks to avoid unnecessary disruption of the Town’s operations.
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ARTICLE V
SENIORITY, LAYOFF, RECALL

Section 1.

]

Seniority is defined as the total continuous length of service in the bargaining unit since the
employee’s last date of hire.

Section 2.

An employee shall lose seniority when he/she:

a. Quits or voluntarily retires.
b. ls discharged for just cause.
c. Fails to returnto work within fourteen (14) days after notice of recall.

d. |s absent, except for layoff, for three (3) consecutive working days without notice 1o
the Department Head or his/her designee. in the event of an emergency, such notice
shall be given as soon as possible.

e. Is not at work for any reason for a period of time equal to one half his/her seniority for
employees with less than a year seniority or twelve (12) consecutive months for
employees with more than one year -seniority. Employees with more than a year
seniority may request an additional six months provided they notify the Town prior to
the expiration to the original twelve (12) month period.

Section 3.

The Town will lay off employees in inverse order of seniority, provided in the sole determination
of the Town, that the employees to be retained are qualified to perform available work in
accordance with existing job descriptions. The Town will recall employees in reverse order of
layoff provided, in the sole determination of the Town, that such employees are qualified to
perform available work in accordance with existing job descriptions.

Section 4.

If there are layoffs among employees in the Public Works Department they shall be in the following
order:

Seasonal employees;
Part-time employees;
Probationary employees;
Full-time employees

opo®
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Section 5.

a. Recall Period. In the event of a layoff, jaid-off employees shall be eligible for recall as

follows:

. Laid-off employees with less than one (1) year of employment shall be eligible for recall
for a period of six (6) months from date of layoff.

« Laid-off employees with at least one (1) year of employment shall be eligible for recall
for a period of one (1) year from the date of layoff.

o Laid-off employees who are not recalled during the applicable recall period shall be
considered terminated upon expiration of the recall period.

b. Seniority Status. Laid-off employees shall retain their seniority status while on layoff,

Section 6. Vacancies

but shall not continue to accrue seniority while on layoff.

Notice of Recall. The Town shall give written notice of recall by certified letter, return
receipt requested, or other verifiable form of delivery, sent to the laid-off employee’s
address of record on file with the Town. Ifa laid-off employee (i) does not respond to the
Town'’s recall notice within ten (10) working days of the notice date; (ii) does not return to
work within fifteen (15) working days of the notice date (or such other later date as may
be designated by the Town in the recall notice); and/or (iii) refuses to accept a bargaining
unit position which the employee is qualified to perform, the employee shall lose seniority
and any further recall rights and shall be deemed terminated. As used in this paragraph,
‘notice date’ means the delivery date of the Town’s recall notice. 1t shall be the
responsibility of the laid-off employee to inform the Town of the employee’s current
address and/or any changé in the employee's address while on layoff.

. Employees recalled from layoff status shall receive the position rate for the position to
which they are recalled.

a. When hiring new or vacant bargaining unit positions ("Vacancies”), the Town shall post

the Vacancy for a period of at least five (5) working days (the “Posting Period”). As used
in this Section 7, ‘post’ means both internal posting (within the bargaining unit) and public
posting, provided that the Town may elect to post any Vacancy internally before posting
to the public butis not required to do so.

. Bargaining unit employees wishing to be considered for the Vacancy shall apply within the
Posting Period (“Bargaining Unit Applicants”) and shall be considered alongside any
outside applicants for the Vacancy (“Outside Applicants”).

Selection of Applicants to fil Vacancies shall be based on relevant qualifications,
credentials, skills and experience as determined by the Town and on Town work history
and disciplinary standing, if applicable.
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if the Town determines that a Bargaining Unit Applicant and an Outside Applicant are
equally qualified for a Vacancy, the Town shall offer the qualified Bargaining Unit Applicant
the opportunity o fill the Vacancy ahead of the qualified Outside Applicant.

If the Town determines that two or more Bargaining Unit Applicants are equally qualified
for the Vacancy, the Town shall offer the qualified Bargaining Unit Applicants the
opportunity to fill the VVacancy in order of seniority.

Section 7. Probationary Period.

a.

Section 8.

New employees and employees rehired after losing seniority for any reason shall be
classified as probationary employees for the first six months (26 work weeks) of
employment in a bargaining unit position (the “Probationary Period”). Upon successful
completion of the Probationary Period, probationary employees shall be classified as
regular employees. '

During the Probationary Period, a probationary employee may be transferred, laid off,
disciplined, suspended and/or discharged by the Town at will and such action(s) shall not
constitute or be construed as violations of this Agreement and the probationary employees
and the Union shall have no right or recourse to challenge any such actions by the Town
under the grievance and arbitration procedures in this Agreement.

Days lost from work during the Probationary Period in excess of ten (10) work days shall
not count towards completion of an employee’s g-month (26 work week) Probationary
Period.

The Town may extend an employee’s Probationary Period by up to four (4) work weeks
with prior written notice to the Union.

A bargaining unit employee who is transferred or promoted into another bargaining unit
position within the employee’s job classification orin a higher job classification shall serve
a probationary period of three months (13 work weeks) (“Promotion Probationary Period”).
A regular employee who is serving @ Promotion Probationary Period shall have all rights
afforded to regular employees under this Agreement including, without limitation, access
to the grievance and arbitration procedures in this Agreement.

If a new or rehired employee is promoted during the employee's Probationary Period, the
Probationary Period and Promotion Probationary Period shall run concurrently, provided
that a promotion shall not waive or reduce the length of the Probationary Period.

Work assignments shall continue to be made by the Department Head or his/her designee, and
his decision shail be pased on the qualifications, seniority and availability of the employee.
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ARTICLE VI

GRIEVANCE PROCEDURE

Section 1.

A “grievance” is a dispute over the application or interpretation of a specific provision of this
Agreement, and shall be processed exclusively in accordance with the procedure set forth herein.
The parties agree to resolve grievances on as low an administrative level as possible.

Section 2.

The Union President or his/her designee shall be allowed to investigate and process grievances

“on working time provided they notify their immediate supervisor prior to leaving the job site and
the amount of time is reasonable. The Union staff representative will be given reasonable access
to the Town offices for purposes of investigating and processing grievances in accordance with
this Article.

.« STEP ONE. A grievance must be presented in writing to the Department Head or
his/her designee no later than seven (7) working days after the Union knew or should
have known of the event(s) giving rise to the grievance. The Department Head or

his/her designee, the steward and the grievant shall meet within five (5) working days
after the grievance is received to resolve the grievance. The Department Head or
his/her designee may resolve or deny the grievance subject to the final approval of the
First Selectman.

« STEP TWO. If the grievance is not resolved at the Step 1 meeting, the Union
representative may present the grievance in writing to the First Selectman within seven
(7) working days of receipt of the Step 4 decision. The First Selectman or his/her
designee, the Union staff representative and the grievant shall meet within ten (10)
working days after the grievance is received to resolve the grievance. The First
Selectman shall issue a decision within fifteen (15) working days after the grievance
is received.

« STEP THREE. in the event the First Selectman and the Union representative fail to
reach a mutually satisfactory settlement at the Step 2 meeting, the Union may within
thirty (30) calendar days of receipt of the First Selectman’s Step 2 decision file the

grievance with the Connecticut Board of Mediation and Arbitration or the American
Arbitration Association to be decided under their procedure and rules. Any grievance
involving disciplinary suspensions of three or more days of terminations must be filed
with the American Arbitration Association and costs will be borne equally by the
parties. Any other grievances may be removed to the American Arbitration Association
by the Town provided it is willing to pay the filing fees and arbitrator costs.

Section 3.

A it

The decision and award of the arbitrator shall be in writing and shall be final and binding upon all
parties. The arbitrator shall have no authority to change, amend, add to, or subtract from any of
the specific provisions of this Agreement and shall have the authority only to determine whether,
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by the acts alleged in the grievance, the Town misinterpreted or misapplied the specific provision
expressed in the Agreement as the Union claims.

Section 4.

The time limits specified herein may only be extended by mutual written agreement of the Town
and the Union. Failure by the steward or the Union representative to process a grievance within
the time limits provided above shall be deemed a waiver of such grievance, and the grievance
shall be considered resolved in accordance with the time limits provided above shall permit the
Union to process the grievance to the next step within the time limits set forth above.

Section 5

* An employee with information necessary to the dispute may attend arbitration and prohibited
practice conferences and hearings. The Union shall be reasonable with the use of witnesses.

ARTICLE Vil
DISCIPLINE

Section 1.

Employees shall not be disciplined or discharged except for just cause.

Section 2.

A copy of any written disciplinary action shall be placed in the employee's personnel file and
copies shall be furnished to the Union and affected employee.

Section 3.

The normal progressive discipline will be a documented verbal warning, a written warning, a
suspension and termination. Nothing herein precludes more immediate severe discipline for
serious misconduct.

ARTICLE VIl
HOLIDAYS

Section 1.

P

The following days are designated and observed as paid holidays for employees:

New Year's Day Labor Day

~ Martin Luther King's Birthday Columbus Day
Presidents Day Veterans Day
Good Friday Thanksgiving
Memorial Day Day After Thanksgiving
Independence Day Christmas Day

One additional day to be scheduled by the Town at Christmas time.
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Section 2.

If the holiday, except for Christmas Eve or New Year's Eve, falls on a Sunday, the holiday will be
observed on the following Monday. If the holiday, except for Christmas Eve or New Year's Eve,
falls on a Saturday, the holiday will be observed on the preceding Friday. If there is @ conflict
between these provisions and the federal Monday Holiday Law, the federal law shall prevail.

Section 3.

To be eligible for holiday pay, an employee must work his/her last regularly scheduled day before
the holiday and the next regularly scheduled day after the holiday except in the case of an
approved absence. It is not the intent of the parties to allow the use of sick days to extend holiday
periods. :

Section 4.

If a holiday falls during an employee's vacation the employee shall not be charged a vacation day
and shall be paid for said holiday at his/her regular hourly rate.

Section 5.

Employees shall receive two (2) times their regular rate of pay for all hours worked on a holiday
in addition to holiday pay.

ARTICLE IX
VACATION

AL )

Section 1.

Employees shall be granted annual vacation at their base rate of pay computed from their
anniversary date of employment in accordance with the following schedule:

For employees on the payroll as of July 1, 1999:
e One (1) week of vacation after one (1) year of service.

TWo (2) weeks of vacation after two (2) years of service.

Three (3) weeks of vacation after three (3) years of service.

Four (4) weeks of vacation after four (4) years of service.

Five (5) weeks of vacation after five (5) years of service.

The employee must schedule his/her vacation with the Department Head prior to July 1 each
year. Single day vacation may be granted by the Department Head whose approval will not be
unreasonably withheld.
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Section 2.

Employees shall take their vacations at times agreeable to the Department Head. Seniority of
employees shall determine vacation time priorities. A posting period for the selection of vacation
will be designated by the Town. Employees eligible for more than two (2) weeks vacation shall
not select those weeks until all employees eligible for vacations shall have chosen their vacation
time during the vacation selection period.

Section 3.

Vacation time may be carried over to the next year for special circumstances with the written
permission of the First Selectman but is limited to 50% of total vacation entitlement (i.e., if entitled
to two weeks vacation, only one week may be carried over).

Section 4.

if an employee would like to be paid before vacation, he must notify the Department Head at least
ten (10) days in advance of the last pay period before the vacation.

Section 5.

The Town may limit vacation to two (2) employees during the same week, provided that the
vacation shall be limited to one (1) employee and one (1) week at a time between November 1
and April 15.

Section 6.

There is no pay in lieu of taking annual paid vacation. Except as provided in Article 1X, Section 3,
paid vacation days expire at the end of the year in which they are granted and do not accumulate
and do not carry over from year to year. There is no payment for unused vacation days, if any,
upon separation from employment for any reason.

ARTICLE X
SICK LEAVE AND PERSONAL DAYS

Section 1.

Regular full-time employees who have been employed at least six months shall be entitled to 12
paid sick days for personal illness or injury not sustained in employment. Abuse of sick leave
privilege shall be considered sufficient cause for disciplinary action. Supervisors have the right to
investigate employee absences to avoid abuse of sick leave. Employees must notify the
Department Head on their first day of absence to be eligible for sick leave. The Town may require
employees to provide a doctor's certificate stating the nature and duration of the iliness or injury
for any absence of four (4) consecutive work days or more, or in any case of suspected abuse.
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Section 2.

Unused sick days may be banked only for the purpose of covering any qualification period for
short-term disability up to 120 days. Unused sick days may be banked for the purposes allowed
under the Family Medical Leave Act for a period of thirty (30) days. The initial period of thirty (30)
days may be extended by the First Selectman. Any approval of a request shall not be
unreasonably withheld for purposes of the use of sick days under the Family Medical Leave Act,
the use of sick days may be used for the following: spouse, child, parent, brother, sister, mother-
inlaw, father-in-law, aunt, uncle, brother-in-law, sister-in-law, grandparent, grandparent of
spouse, grandchild or anyone residing in the same house with the employee.

Section 3.

pA=AA— e

The employees shall be entitled to three (3) personal days.

Section 4.
a. Sick Days. Thereis no pay in lieu of taking paid sick days. There is no payment for unused
sick days, if any, upon separation from employment for any reason.

b. Personal Days. There is no pay in lieu of taking paid personal days. Paid personal days
expire at the end of the year in which they are granted and do not accumulate and do not
carry over from year to year. An employee shall be eligible for payment of up to three (3)

unused paid personal days, if any, upon separation from employment.

ARTICLE Xl
INSURANCE

Section 1. Health Insurance; Dental Insurance

The Town will provide health insurance benefits for bargaining unit employees and their eligible
dependents as set forth in this Article, subject to the terms and conditions of the applicable health
insurance plans. The Town reserves the sole and exclusive right to select and change health
insurance plans, insurance providers, managed care vendors and/or to self-insure with prior
written notice to the Union.

a. Effective July 1, 2022, the Town will offer medical and prescription drug insurance benefits
(“Health Insurance”) through the plan(s) summarized in Appendix C to this Agreement
(“the “Health Plan”)

b. Effective July 1, 2022, the Town will offer dental insurance penefits (“Dental Insurance”)
through the plan(s) summarized in Appendix C to this Agreement (the “Dental Plan”).

c. Eligibility. Employees aré eligible for Health Insurance and Dental Insurance after three
(3) months of Town employment. Employees are eligible for Health Insurance and/or
Dental Insurance for themselves and their eligible dependents. Participation is subject to

terms and conditions of the applicable Health Plan and/or Dental Plan.
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d. Premium Contributions.

1. Health Insurance. During the term of this Agreement (July 1, 2022 through June 30,
2026), employees enrolled in the Health Plan shall pay zero percent (0%)of the total
cost of the annual premiums due for their Health Plan coverage.

2. Dental Insurance. During the term of this Agreement (July 1, 2022 through June 30,
2026), employees enrolled in the Dental Plan shall pay fifteen percent (15%) of the
total cost of the annual premiums due for their Dental Plan coverage. Dental Plan

premium contributions shall be paid by payroll deduction. Employees must opt in to
Dental Insurance.

e. Contributions to HSA Plan Deductible. The current Health Plan includes a High Deductible

g. Opt-Out.

Health Plan with Health Savings Account (“HSA Plan”). For employees participating in the
HSA Plan, the Town and the employeée each shall fund a percentage of the annual HSA
Plan deductible as follows:

Town Contribution Employee Contribution
2022-2023 80% 20%
2023-2024 80% 20%
2024-2025 80% 20%
2025-2026 80% 20%

Excise Tax. The Patient Protection and Affordable Care Act (‘PPACA") has set forth and
codified under the internal Revenue Code (IRC) Section 49801 the imposition of an excise
tax related to employer—provided health insurance plans that exceed certain value
thresholds. The IRC Section 49801 excise tax was scheduled to take effect in 2018 and
has been delayed. Should any Federal statute or regulation pertaining to IRC Section
49801 be mandated to take effect during the term of this Agreement triggering the
imposition of an excise tax with respect to all or part of the Town’s Health Plan and/or
Dental Plan, the Town and the Union agree to a reopener concerning the Health Plan and
Dental Plan benefits, HSA Plan Deductible contributions and wage rates set forth in this
Agreement.

1. Health Plan — Conditional Buy-out. Eligible employees may elect to opt out of the
Town's Health Plan on an annual basis. To opt out, an employee must be eligible to
participate in the Town's Health Plan, must request an opt-out in writing no later than

July 1, and must provide appropriate proof that the employee and the employee's
eligible dependents have or will have other qualifying coverage (as required under the
Affordable Care Act) during the opt-out period. An eligible employee who opts out of
Health Plan coverage shall receive compensation in lieu of Health Insurance benefits
in the amount of up to $2000 annually, payable quarterly ($500/quarter) on a pro rata
basis at the end of the applicable quarter (“Buy-out’). Upon re-enroliment in the Health
Plan the employee will no longer be eligible for Buy-Out payments in that coverage
year and any Buy-Out payments will end as of the reenrollment date.
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coverage, subject to

Section 2.

Section 1.

Short-term disability leave at 60
of thirty-nine (39) weeks.

Section 2.

s

If a medical condition makes it

Section 3.

-

Section 4.

Section 5.

=
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2. Dental Plan. Employees who opt

Leaves of absence necessitated by
short-term disability leave policy.

for opting out of Dental Plan coverage.

3. Re-enroliment. An employee who has opted
coverage may opt back in to the Health Plan and/or Dental Plan, subject to any
enrollment requirements and other terms and
plans. Upon re-enroliment in the Health Plan, the employee will no longer be eligible
for Buy-out payments and Buy-out payments will cease.

Life insurance will be provided in the amount of $30,000.

ARTICLE Xil

in to the Dental Plan may |ater opt out of Dental Plan
the terms and conditions of t

he Dental Plan. There is no buy-out

out of Health Plan and/or Dental Plan

conditions of the applicable insurance

SHORT-TERM DISABILITY

o of regular pay with a ca

p of $750 is provided up to a maximum

necessary for an employee to take a short-term disability leave,

helshe must notify the Department Head in writing as
documentation from the treating physician attesting to the

soon as possible and provide written
disability.

medical conditions related to maternity are covered by the

Employees on disability leave of absence must notify the Department Head of their intent to return
to work. In addition, employees returning from disability leave must provide the Department Head
with medical clearance o return to work.

The Town will reinstate an employee returning from disability leave without loss of seniority.




ARTICLE Xili
PENSION

Section 1.

Effective July 1, 2005, the Town of Bethany shall change the pension plan to the Connecticut
Municipal Employees Retirement System (CMERS). The Town and Employee contribution shall
be in accordance to applicable Law. All employees as described below shall participate in the
Connecticut Municipal Employees Retirement System (CMERS). The Town and Employee

contribution shall be in accordance to applicable Law.

a. All employees regularly scheduled to work thirty (30) or more hours per week shall be
covered by the provisions of the Connecticut Municipal Employees Retirement System
(‘CMERS"), Part B.

b. Employees shall be eligible to participate after working one (1) year or one thousand
(1000) hours, whichever comes first.

c. Employees shall retain their individual Town L.R.A. accounts.

ARTICLE XIV
MILITARY LEAVE

Section 1.

Military leave will be granted in accordance with State and Federal law.

ARTICLE XV
JURY DUTY

Section 1.

a. All bargaining unit employees receive time off with pay for jury duty (“Jury Duty Leave”).

b. Jury Duty Leave is paid as follows (per occurrence):

e The first five (5) days of Jury Duty Leave are paid at an employee’s regular per diem
rate (regular rate of pay x 8 hours).

o Afterthe first five (5) days, Jury Duty Leave is paid at a rate equivalent to the difference
between the employee's regular per diem rate and the statutory per diem rate, if any,
paid to jurors under applicable State or Federal law.

« Employees serving jury duty are expected to report to work if excused from jury duty
for a day or if excused from jury duty for the day by 11:00 a.m.
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c. Employees who are summoned for jury duty must notify the Department Head and the
Finance Director promptly and provide a copy of the jury duty summons for verification.
Employees also must submit proof of their jury duty service to the Department Head and

the Finance Director on returning to work after completing their jury duty service.

d. The Town may require employees serving jury duty of longer than one (1)week to submit
proof of jury duty on a weekly basis.

ARTICLE XVl
BEREAVEMENT LEAVE

Section 1.

in the event of death in the immediate family, an employee may be granted up to four consecutive
working days plus one additional day with the permission of the First Selectman (“For the
additional day”) leave without loss of pay, one day to include the day of the funeral. Immediate
family shall mean spouse, child, parent, brother, sister, mother-in-law, father-in-law, grandchild or
any relative residing in the same house. One day plus one additional day with the permission of
the First Selectman for the additional day leave without loss of pay may be allowed in the event
of death of a near relative, to include guardian, aunt, uncle, brother-in-law, sister-in-law,
grandparent, grandparent of spouse, or grandchild.

ARTICLE XVII
NO DISCRIMINATION

Section 1.

Neither the Town nor the Union, in carrying out their obligations under this Agreement, shall
discriminate against any employee because of age, ancestry, color, disability (learning,
intellectual, mental and/or physical disability), gender identity or expression, genetic information,
marital status, national origin, pregnancy, race, ethnic traits historically associated with race,
religion, sex, sexual orientation, veteran status, membership or non-membership in the Union, or
other status protected by applicable law.

ARTICLE XVill
SAFETY AND HEALTH

Section 1.

a. Both parties to this Agreement hold themselves responsible for mutual, cooperative,
enforcement of safety rules and regulations. The Town shall furnish such safety gear as
shall be required by law and shall also provide as needed: foul weather gear and jacket

per employee.
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b. Work Gear Allowance.

Each employee shall be entitled to reimbursement of up to a maximum of seven hundred
twenty-five dollars ($725.00) per contract year (the “Work Gear Allowance”) for the actual
cost of Town-approved work clothes and/or Town-approved work boots purchased by the
employee for use in their Town employment (“Work Gear”).

Employees shall be responsible for submitting valid receipts for all Work Gear purchases
for which they are seeking reimbursement by June 30 of the contract year in which the
Work Gear purchase is made. Work Gear receipts shall be submitted to the Department
Head for approval, with a copy to the Finance Director. Payment of approved Work Gear
expenses ordinarily shall be made within 10 business days of approval.

Section 2.

Should an employee complain that his/her work required him/ner to be in unsafe or unhealthy
situations in violation of accepted safety rules, the matter shall be considered immediately by
representatives of the Town and the Union. If the matter is not adjusted satisfactorily, the
grievance may be processed according to the grievance procedure of this Agreement.

ARTICLE XIX
NO STRIKE / NO LOCKOUT

Section 1.

During the term of this Agreement, the Town agrees there shall be no lockouts, and the Union
agrees that there shall be no strikes, work stoppages, slowdowns, picketing, interruptions or
organized curtailment of work of any nature or for any purpose whatsoever.

The Union shall immediately and publicly use all proper means within its power to end such
activities at the earliest possible time.

Any employee who encourages or participates in any strike, work stoppage, slowdown, picketing,
interruption organized curtailment of work of any nature during the term of this Agreement shall
be subject to discipline, suspension, demotion or discharge.

ARTICLE XX
REST PERIOD

JALS A e

Section 1.

The Department Head shall continue to administer rest periods during storms in his/her best
judgment.
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ARTICLE XXIi
WAGES

Section 1.

a. The classifications and rates of pay for each bargaining unit position are set forth in
Appendices A and B to this Agreement. Starting rates for bargaining unit classifications
and positions are as set forth in this Article XXI.

b. During the term of this Agreement, annual general wage increases shall be as follows:

. Effective and retroactive to July 1, 2022: 2.5%
« Effective July 1, 2023: 2.5%
 Effective July 1, 2024: 2.5%
e Effective July 1, 2025: 2.5%

C. Starting Rate.

« New Hires.For all new hires, the starting rate of pay is 90% of the regular rate
for the bargaining unit position for which they are hired-(“New Hire Starting
Rate”). New hires receive the Starting Rate during their probationary period.
Upon successful completion of their probationary period, new hires receive
100% of the regular rate for their bargaining unit position, beginning as of the
start of the first regular pay period following successful completion of their
probationary period.

« Promotions. Upon promotion to another bargaining unit position of higher
classification, the starting rate of pay shall be the rate of pay for the employee’s
pre-promotion position (the “Promotion Starting Rate”). Promoted employees
receive the Promotion Starting Rate during their probationary period. Upon
successful completion of their probationary period, promoted employees
receive 100% of the regular rate of pay for the promotional position, beginning

as of the start of the first regular pay period following successful completion of

their probationary period. For example, if an employee is promoted from

Maintainer to Equipment Operator/Maintainer I, the employee shall continue to

receive the regular pay rate for the Maintainer position during the probationary

period for the promotional position.

ARTICLE XXil
ZIPPER CLAUSE

Section 1.’

No agreement, alteration, understanding, variation, waiver or modification of any of the terms,
conditions or covenants contained herein shall be made by an employee or group of employees
20
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or by any individual Town representative, and in no case shall itbe binding upon the parties hereto
unless such agreement is made and executed in writing between the parties hereto and ratified
by the parties.

ARTICLE XXIll
LICENSES

Section 1. Licenses and Certifications

a . The Town and the Union recognize that there are job classifications and positions in the
bargaining unit for which certain licenses and/or certifications are required.

b. An employee shall promptly notify the Department Head if the employee loses or otherwise
fails to maintain in good standing any license, certification or other qualification required
for the employee’s position or classification.

c. Loss of andlor failure to maintain in good standing a license, certification or other
qualification required for an employee’s position or classification is cause for discipline up
to and including termination of employment.

d. In the event existing employees are required by law fo obtain certification(s) or license(s)
beyond those identified in the employee's job classification(s), such employees will be
permitted a reasonable time, commensurate with the license or certification required, to
obtain such additional license of certification. ‘

ARTICLE XXIV
RECYCLING AREA

Section 1.

" The Town shall staff the recycling area with certified workers as long as certification is required
by Federal, State or Local law. Nothing in this language shall prevent the Town from staffing the
recycling area with non bargaining unit employees which is the current practice.

ARTICLE XXV
DURATION

Section 1.

This Agreement shall be retroactive for all hours worked and for applicable benefits the first day
of July 2022 until June 30, 2026 and shall be automatically renewed for one (1) year terms each
and every year thereafter unless either party gives six (6) months notice to the other of its intention
to change this Agreement for any ensuing contract period.
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FOR THE TOWN OF BETHANY

Paula Cofrancgsco
First Selecimah

Date: //?/QﬁQB
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FOR LOCAL 1303-396 OF COUNCIL 4,
AFSCME AFL-CIO

/ . Kevin Smit™”

President

Date: //67/;7@0??7

éﬂm (AO 0( M, L@.

Charles Paris \)
Staff Representative

mwTAV 9!2025

N/A

Edwin Perez
Staff Representative

Date:




APPENDIX A

CLASSIFICATIONS AND JOB DESCRIPTIONS

CLASSIFICATIONS

Working Foreman

Equipment Operator / Maintainer I\
Equipment Operator / Maintainer |
Mechanic / Maintainer

Maintainer

JOB DESCRIPTIONS

Job descriptions set forth in this Appendix A are subject to change.

Whenever the Town replaces and/or establishes new, modified and/or updated job descriptions
for any bargaining unit position(s) (“Updated Job Descriptions”), the Town shall notify the Union
of any such Updated Job Descriptions and shall provide the Union with copies of any such
Updated Job Description(s). Any Updated Job Description(s) shall replace any prior or existing
job description(s) for the bargaining unit position(s) and shall be substituted for those job
description(s) in this Appendix A.

e Working Foreman*

The Working Foreman has all regular duties of the EO/Maintainer 1l position and, under
the supervision of the Department Head:

« Oversees/works alongside the Public Works crew

e Makes daily work assignments for Public Works crew, consistent with Public Works
priorities, projects and services as determined and directed by the Department Head

o Oversees on-site delivery of Public Works services and projects

« Reports on Public Works services and projects and crew performance to the
Department Head and provides status reports

« Conducts periodic inventory of materials and reports inventory needs to the
Department Head

o Oversees regular maintenance of Public Works equipment and vehicles and reports
on maintenance needs and status of equipment and vehicles to the Department Head

« Coordinates snow removal | emergency response with the Department Head
during storms, inclement weather or emergency conditions

« Fields calls, complaints, concerns or inquiries concerning the Public Works
Department as necessary in the absence of the Department Head
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« Directs calls, complaints, concerns or inquiries concerning the Public Works
Department or the Recycling Center and their business, operations, priorities, projects,
services or personnel to the Department Head
for response

« Equipment Operator / Maintainer il

Must be highly skilled Truck Driver CDLB and highly skilled equipment operator. Ten (10)
year experience with Town of Bethany or total equivalent comparative experience. Must
be able to operate all trucks, all equipment of the Town of Bethany Public Works, perform
miscellaneous public work duties assigned, ability to proficiently operate all equipment,
maintenance repair of equipment and welding. Perform all duties of maintainer.

e Eaquipment Operator / Maintainer ]

Must have Truck Driver CDLE. Able to operate all equipment of the Town of Bethany
Public Works. Perform all public work duties as assigned. Perform all duties of a
maintainer.

e Mechanic / Maintainer

Must be certified in equipment repair as detailed. Employee is required to maintain, repair
and diagnose mechanical and maintenance work as necessary for all equipment.
Mechanic's work shall be for the maintenance of all equipment owned by the Town of
Bethany. Repair work will be expected to be light to medium work. Must be certified in
equipment repair. If an employee wishes o obtain certification, the Town will pay for the
certification. Truck Driver CDLB must be able to operate all equipment of the Town of
Bethany and perform other duties as assigned. Perform all duties of a maintainer. State
required recycling certification is required.

e Maintainer

Truck Driver CDLB. Ability to do all duties related to Public Works as assigned. Operation
of all light equipment, masonry, carpentry and other hands on responsibilities as required.
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APPENDIX B

WAGE RATES
POSITION* 2022-2023 2023-2024 2025-2026

Effective and | Effective Effective July | Effective
retroactive to July 1, 2023 July 1, 2025

T n;\rporary Duty Rate —

Ciarleglio
Working Foreman —
Ciarleglio Rate™*

*The Starting Rate for all positions is 90% of the regular pay rate.

s*pyrsuant to Memorandum of Understanding between the Town and the Union re: Temporary
Assignment (Ciarleglio) dated July 20, 2022.

s+pyrsuant to Memorandum of Understanding between the Town and the Union re: Appointment
— Working Foreman (Ciarleglio) dated , 2022.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
TOWN OF BETHANY
-and-
LOCAL 1303-396 OF COUNCIL 4, AFSCME, AFL-CIO
Re: Appointment — Working Foreman (Ciarleglio)

This Memorandum of Understandirﬁ\g' re: Appointment — Working Foreman (Ciarleglio)
(“MOU") is made and entered into this T day of A G 2027%

A

(“Effective Date”), by and between the Town of Bethany (“Town”) and Local 1303-396 of Council
4, American Federation of State, County and Municipal Employees, AFL-CIO (“Union”).

WHEREAS, the Town and the Union are parties to a collective bargaining agreement for
the period from July 1, 2022 through June 30, 2026 (the “Agreement”); and

WHEREAS, the Town has established a new, full-time Working Foreman position, with
duties and responsibilities as set forth in the job description for the position; and

WHEREAS, the Town and the Union have agreed to recognize the new Working Foreman
as a bargaining unit position and have met and negotiated wages and other terms and conditions
of employment for the position; and

WHEREAS, the new Working Foreman position is vacant and has not yet been posted;
and

WHEREAS, Tony Ciarleglio (“Ciarleglio”) is an employee of the Town and a member of
the bargaining unit represented by the Union; and

WHEREAS, during the period between approximately September 11, 2019 and June 30,
2022, Ciarleglio served in the temporary, non-union position of Acting Director of Public Works
(“Acting Director”) pursuant to a certain Memorandum of Understanding re: Acting Director of
Public Works between the Town and the Union dated November 26, 2019 (“Acting Director MOU”)
(attached for reference as Exhibit 1) and is therefore uniquely knowledgeable concerning
Department of Public Works projects, operations, procedures and protocols; and

WHEREAS, Ciarleglio returned to the bargaining unit position of Equipment
Operator/Maintainer Il effective July 1, 2022 and is performing duties of the Working Foreman
position, together with certain additional transition duties, on a temporary basis (the “Temporary
Duties”) pursuant fo a certain Memorandum of Understanding re: Temporary Assignment
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between the Town and the Union dated July 20, 2022 (the “Temporary Assignment MOU”)
(attached for reference as Exhibit 2); and

WHEREAS, in light of Ciarleglio’s unique experience as Acting Director and performance
of the Temporary Duties, and subject to the terms and conditions of this MOU, the Town is willing
to appoint Ciarleglio to the vacant Working Foreman position without posting the position, and the
Union and Ciarleglio are willing for Ciarleglio to be so appointed;

NOW, THEREFORE, in consideration of the mutual promises contained herein and other
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged,
the Town, the Union and Ciarlegiio all agree as follows:

1. Effective as of the Effective Date, the Temborary Duties Assignment provided for
under the Temporary Assignment MOU is hereby terminated.

2. Effective as of the Effective Date, Ciarleglio is appointed to the position of Working

Foreman.

3. As Working Foreman, Ciarleglio shall have the duties and responsibilities of the
Working Foreman position, as amended from time to time (“Working Foreman
Duties”).

4. 'In addition to his Working Foreman Duties, Ciarleglio shall have the following

supplemental duties and responsibilities (the “Supplemental Duties”), which
Ciarleglio is uniquely qualified to perform due to his former role as Acting Director:

« Transitions Ciarleglio’s former Acting Director duties to the Department
Head; is a resource to the Department Head concerning Ciarleglio’s former
Acting Director duties and the Public Works Department; directs calls,
complaints, concerns or inquiries fielded by Ciarleglio concerning the
Public Works Department or the Recycling Center and their business,
operations, priorities, projects, services or personnel to the Department
Head for response.

5. For the Working Foreman Duties and Supplemental Duties, Ciarleglio shall receive
a regular rate of pay of $34.57/nour (equal to $33.73/hour + 2.5%) (the “Ciarleglio
Rate").

6. The Ciarleglio Rate shall be effective and retroactive to July 1, 2022." Beginning
July 1, 2023, the Ciarleglio Rate shall be eligible for any general wage increases
negotiated by and between the Town and the Union for classified bargaining unit
positions.

1 The Ciarleglio Rate is based on the $33.73/hour rate in effect as of July 1, 2022 under the Temporary
Assignment MOU and incorporates the 2.5% general wage increase negotiated for Agreement year 2022-
2023 for classified bargaining unit positions.
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10.

11.

12.

13.

14.

The Ciarleglio Rate shall be exclusive to Ciarleglio and shall remain in effect during
the term of the Agreement, provided that Ciarleglio remains in and does not vacate
the Working Foreman position for any reason.

The Ciarleglio Rate shall expire immediately and permanently upon any or all of
the following:

a. Upon expiration of the Agreement term (expiring June 30, 2026), unless
extended by mutual agreement of the Town and the Union in a writing making
express reference to this MOU (“Extension™);

b. Upon expiration of any Extension;

c. Upon Ciarleglio’s vacating the Working Foreman position for any reason,
whether voluntary or involuntary, and whether upon Ciarleglio’s separation
from Town employment or otherwise.

Upon expiration of the Ciarleglio Rate as provided in this MOU (“Expiration”),
Ciarleglio shall receive the Ciarleglio Rate for all hours worked through the
Expiration Date. Ciarleglio shall not be eligible for and shall not receive the
Ciarleglio Rate for hours worked, if any, following the Expiration date, which hours
shall be paid at the regular rate then in effect for the Working Foreman position (or
other actual position worked, if applicable).

The parties to this MOU agree that the Supplemental Duties are and have been
duties of the Acting Director and/or Department Head; that the Supplemental
Duties are to provide support and assistance to a new Department Head; and that
nothing in this MOU constitutes or shali be deemed to constitute an agreement
that Supplemental Duties are or shall be bargaining unit work or a waiver of any
management rights or privileges of the Town concerning the Supplemental Duties.

The parties to this MOU further agree that nothing in this MOU constitutes a
promise, guarantee or assurance of employment with the Town for any specific
duration, or for any particular employment position, duties and responsibilities for
any specific duration; and that nothing in this MOU constitutes or shall be deemed
to constitute a waiver of any management rights or privileges of the Town.

The parties to this MOU agree that nothing in this MOU shall be deemed to
evidence or constitute any prohibited practice or unfair practice or past practice, or
any unlawful or prohibited conduct of any kind, and further agree that the parties
hereto knowingly and voluntarily waive any such claims.

This MOU represents the complete and entire agreement between the parties
concerning the subject matter of the MOU and shall be interpreted, construed and
enforced in accordance with the laws of the State of Connecticut, without being
construed against any party as the drafter. This MOU may only be modified in a
writing signed by all of the parties making express reference to this MOU.

Except as expressly provided herein, this MOU does not modify any terms or
provisions of the Agreement between the Town and the Union.
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TOWN OF BETHANY LOCAL 1303-396 OF COUNCIL 4
AFSCME, AEL-CIO
By: %VL’W By: e
Paula Cofrancze/ }{ First Selectman Kevin Smitﬁ/President
,c‘
/ %” Y J & )?LA/
““Charles Paris, Staff Representative
oy A/ i
Edvin Perez, Staff Representative
CIARLEGLIO:
Anithony (Tony) Ciarleglio
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EXHIBIT 1

Memorandum of Understanding re: Acting Director of Public Works
(November 26, 2019)
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MEMORANDUM OF UNDERSTANDING
BETWEEN
TOWN OF BETHANY
-and-

LOCAL 1303-196 OF COUNCIL 4
AFSCME, AFL-CIO

RE: ACTING DIRECTOR OF PUBLIC WORKS

This Memorandum of Understanding (“MOU”) is made and entered into this _Q_G_ day of
November, 2019 (“Effective Date”), by and between the Town of Bethany (“Town”) and Local
1303-196 of Council 4, American Federation of State, County and Municipal Employees, AFL-CIO
(“Union”), and Tony Ciarleglio.

WHEREAS, the Town and the Union are parties to a collective bargaining agreement for
the period from fuly 1, 2018 through June 30, 2022 (“Contract”); and

WHEREAS, Tony Ciarleglio (“Ciarleglio”) is a Town employee in the bargaining unit
represented by the Union and is a member and officer of the Union; and

WHEREAS, the non-union position of Director of Public Works is vacant; and

WHEREAS, the Town. wishes to appoint an Acting Director of Public Works on a
temporary basis and further wishes to appoint Ciarleglio as Acting Director of Public Works; and

WHEREAS, the Town, the Union and Ciarleglio have consulted concerning the proposed
appointment and Ciarleglio is willing to serve as Acting Director of Public Works on a temporary
basis, subject to the terms and conditions of this MOU;

NOW THEREFORE, in consideration of the mutual promises herein contained and other
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged,
the Town, the Union and Ciarleglio agree as follows:

1. The Acting Director of Public Works (“Acting Director”) is a temporary position,
performing the duties and responsibilities of the Town’s regular Director of Public
Works position and reporting to the First Selectman of the Town.

2. The Town and the Union expressly acknowledge and agree that the Acting Director
is a Department Head within the meaning of Section 7-467 of the Municipal
Employee Relations Act (“MERA”) and is not a bargaining unit position, that the




duties and responsibilities of the Acting Director do not constitute bargaining unit
work and that nothing in this MOU or in the performance of Acting Director duties
and responsibilities under this MOU shall establish the Acting Director as a
bargaining unit position or the duties and responsibilities of the Acting Director as
bargaining unit work.

Effective and retroactive to September 11, 2019, Ciarleglio is appointed as Acting
Director.

Ciarleglio’s appointment as Acting Director is on a temporary basis and is an
appointment ‘at will'’ meaning that the appointment may be terminated by the
Town or by Ciarleglio, at any time, with or without cause, and there is no promise,
guarantee or assurance that the appointment will continue for any specific duration.
If not earlier terminated by the Town or by Ciarleglio, the appointment may
continue until the Town hires a regular Director of Public Works.

. The Acting Director is a full-time (40+ hours/week), salaried, exempt position and is
not eligible for overtime compensation.

. As Acting Director, Ciarleglio shall have the duties and responsibilities of the regular
Director of Public Works position including, without limitation: management and
operation of the Town’s Department of Public Works (also known as the Highway
Department) (“DPW”) and supervision of DPW personnel, including bargaining unit
personnel,

_ As Acting Director, Ciarleglio’s regular hours of work shall be Monday through
Friday, 7:00 a.m. to 3:00 p.m. and such other days and hours as reasonably may be
required to manage and operate the DPW effectively. As Acting Director, Ciarleglio
also shall be expected to attend meetings of the Board of Selectmen and report to
the Board on matters concerning the management and operation of the DPW and
on matters concerning DPW personnel.

. As Acting Director, Ciarleglio shall be compensated on a salary basls at the bi-weekly
rate of Three Thousand One Hundred Ninety and 46/100 Dollars ($3,190.46)
($82,951.96 annualized), less lawful deductions and withholding (“Acting Director
Pay Rate”), payable in accordance with the Town’s regular payroll practices.

a. Back Pay — Retroactive to September 11, 2019. For each pay period between
September 11, 2019 and the Effective Date, if the actual wages paid to
Ciarleglio during that pay period are less than the Acting Director Pay Rate,
Ciarleglio shall receive payment for the difference (“Back Pay”). Any Back
Pay due shall be totaled together and paid in a one-time lump sum payment,




less lawful deductions and withholding, within fifteen (15) business days of
the Effective Date.

9. While serving as Acting Director, Ciarleglio shall represent the Town and the
interests of the Town and shall not serve as an officer of the Union, shall not
participate in the Union or in Union business, meetings or activities, shall not be a
member of the bargaining unit and shall not have rights or obligations of a
bargaining unit employee under the Contract, except as follows:

a. Employee Benefits. While serving as Acting Director, Ciarleglio will continue
to be eligible for employee benefits (insurance, paid time off, qualified leave,
pension) provided to bargaining unit employees under the Contract and shall
be eligible to participate at the same levels as he did as a member of the
bargaining unit;

b. Seniority. Ciarleglio’s period of service as Acting Director shall not be
considered a break In service and shall count as continuing service for
purposes of seniority under the Contract;

c. Union Membership; Union Dues. While serving as Acting Director, Ciarleglio
shall be eligible to continue his Union membership in an ‘inactive status,’ and
shall be subject to payroll deductions for any Union dues in accordance with
the terms of the Contract.

10. The parties to this MOU expressly acknowledge and agree as follows:

a. Ciarleglio’s appointment as Acting Director is temporary and “at will’ and may
be terminated by the Town or by Ciarleglio at any time, with or without
cause;

b. Any termination of Ciarleglio’s appointment by the Town, whether with or
without cause, shall not be grievable by Ciarleglio or by the Union, provided
that if Ciarleglio’s appointment Is terminated for disciplinary reasons,
Ciarleglio shall be eligible to grieve the discipline (but not the termination
decision) under the Contract;

¢. Upon termination of Ciarleglio’s appointment and provided that Ciarleglio’s
appointment has not been terminated for serious misconduct, Ciarleglio shall
be restored to the bargaining unit in the same or substantially equivalent
position that he occupied at the time of his appointment as Acting Director.




11. The parties to this MOU agree that nothing in this MOU shall be deemed to evidence
or constitute any prohibited practice or unfair practice or past practice, or any
unlawfu! or prohibited conduct of any kind, and further agree that the parties hereto
knowingly and voluntarily waive any such claims.

12. Except as expressly provided herein, this MOU does not modify any terms or
provisions of the Contract between the Town and the Union,

TOWN OF BETHANY LOCAL 1303-196 OF COUNCIL 4,
AFSCME, AFL-C10

Byﬂ%g é’b ng\ ONLLALD By: g%{’&'/p

\Y

Date: /l = '&O/Q Date: A [20(20":{

By: mﬂ/é/

Antﬁony (Tony) Ciarleglio

Date:_|[— QG“"/C/‘




EXHIBIT 2

Memorandum of Understanding re: Temporary Assignment
(July 20, 2022)
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MEMORANDUM OF UNDERSTANDING
BETWEEN
TOWN OF BETHANY
-and-
LOCAL 1303-396 OF COUNCIL 4, AFSCME, AFL-CIO

Re: Temporary Assignment

This Memorandum of Understanding re: Temporary Asslgnment (“MOU") Is made and entered
into this 20th day of July, 2022 (“Effective Date”), by and between the Town of Bethany (“T own”) and
Local 1303-396 of Council 4, American Federation of State, County and Municipal Employees, AFL-CIO
(“Union”).

WHEREAS, the Town and the Unlon are partiestoa collective bargaining agreement for the period
from July 1, 2018 through June 30, 2022 (the “Contrac ") and are in negotiations for a successor
agreement to the Contract; and

WHEREAS, the Union represents a bargaining unit of certain full-time road crew employees of the
Town including the non-supetrvisory positions of Maintainer, Equipment Operator / Maintainer |,
Equipment Operator / Malntainer Il and Mechanic Maintainer; and

WHEREAS, Tony Ciarleglio (”Ciarleglio”) is a full-time road crew employee in the bargaining unit
position of Equipment Operator / Maintainer Il and a member of the Union; and

WHEREAS, between approximately September 11, 2019 and June 30, 2022, Clarleglio served in
the temporary, non-union posttion of Acting Director of Public Works (“Acting Director”) pursuant to a
certain Memorandum of Understanding re Acting Director of Public Works between the Town and the
Union dated November 26, 2019 (“Acting Director MOU") and is therefore uniquely knowledgeable
‘concerning Department of Public Works projects, operations, procedures and protocols; and

WHEREAS, Ciarleglio returned to the bargaining unit position of Equipment Operator/ Maintainer
| effective July 1, 2022; and

WHEREAS, ‘effectlve july 1,2022, Donald R. Shea, Jr. (“Shea”) is the Town's Facilities/Pubtic Works
Manager; and

WHEREAS, the Facilities/Public Works Manager is a Department Head within the meaning of
Section 7-467 of the Municipal Employee Relations Act (“MERA”) and is not a bargaining unit position;
and :

WHEREAS, the Facilities/Public Works Manager replaces all prior titles by which the Department
Head responsible for the Department of Public Works has been known (including but not limited to Acting
Director of Public Works, Director of Public Works, Highway Department Foreman, Highway Foreman);
and

Town of Bethany / Local 1303-396 {DPW)
MOU —Temporary Dutles (July 2022)



WHEREAS, during the transition to a new Department Head, the Town wishes to increase
Ciarleglio’s duties on a temporary basis, to provide certain operational assistance and support to Shea as
the new Facilities/Public Works Manager, while remaining responsible for all duties and responsibilities
of Ciarleglio’s regular Equipment Operator/Maintainer Il position; and

WHEREAS, Article V, Section 5 of the Contract makes certain provision for payment when an
employee Is assigned to work In a higher classification but the Contract does not include a classification
or pay rate for the temporary increased duties contemplated by the Town; and

WHEREAS, the Town and the Unlon have consulted and agree to a pay differential to compensate
Ciarleglio for the increased duties during the temporary assignment as provided in this MOU,

NOW, THEREFORE, in consideration of the mutual promises contained herein and other good and
valuable consideration, the receipt and sufficiency of which s hereby acknowledged, the Town and the
Union agree as follows:

1. As of july 1, 2022, Clarleglio is in the full-time bargaining unit position of Equipment
Operator / Maintainer li (EOM-II), has the regular duties and responsibilities of the EOM-
i position, and receives the regular pay rate negotiated by the parties for the EOM-Il
position (“EOM-Il Rate”) (currently $30.66/hour).

2. Effective and retroactive to July 1, 2022, Ciarleglio Is assigned and shall be responsible for
the duties and responsibilities set forth In the attached Appendix A (the “Temporary
Duties”) In addition to his regular EOM-il duties and responsibilities (the “Temporary
Duties Assignment”),

3. During the Temporary Duties Assignment, Clarleglio shall receive a temporary regular rate
of pay of $33.73/hour (the “Temporary Duties Rate") instead of the EOM-il Rate,

4, The Temporary Duties Rate shall be effective and retroactive to July 1, 2022 and shall be
subject to any general wage increases hegotiated by the Town and the Union for classified
bargaining unit positions during the period of the Temporary Duties Asslgnment.

5, The Temporary Dutles Assignment is temporary and there Is no promise, guarantee or
assurance that the Temporary Duties Assignment will continue for any specific duration.
The Town may terminate the Temporary Duties Assignment at any time and for any
reason, with or without cause, upon written notice to the Union, with a copy to Ciarleglio,

6. Any termination of the Temporary Dutles Assignment by the Town, whether with or
without cause, shall not be grievable by Ciarleglio or by the Union, provided that if
Clarleglio’s Temporary Dutles Assignment Is terminated for disciplinary reasons, Clarleglio
shall be eligible to grieve the discipline under the Contract (but not the decision to
terminate the Temporary Duties Assighment).
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7. Upon termination of the Temporary Dutles Assignment as provided in this MOU, the

Temporaty Duties Rate shall expire e
Duties Rate for all hours worked th

Assignment.

xcept that Ciarleglio shall receive the Temporary
rough the termination of the Temporary Duties

8. Upon termination of the Temporary Duties Assignment as provided in this MOU, and
provided that Clarleglio remains an active employee in good standing, Ciarleglio shall have
and perform only the duties of the EOM-II position and shall receive the EOM-I Rate then

in effect.

9. The partles to this MOU agree thatthe Te
Department Head; that the Temporary A

support and assistance during the transition to anew Department Head; and that nothing

mporary Dutles are and have been dutles of the
ssignment s to provide temporary operations

in this MOU constitutes or shall be deemed to constitute an agreement that Temporary

Duties are or shall be bargaining unit work or

a waiver of any management rights or

privileges of the Town concerning the Temporary Dutles.

10, The parties to this MOU agree that nothing in this MOU shall be deemed to evidence or

constitute any prohibited practice or unfalr pra

ctice or past practice, or any unlawful or

prohibited conduct of any kind, and further agree that the parties hereto knowingly and

voluntarlly waive any such claims.

11, Except as expressly provided herein, this MOU does not modify any terms or provisions
of the Contract between the Town and the Union.

TOWN OF BETHANY

| i
?Z&Q(/Za, %ﬁ//{mm@d@

Date: 7/ o2/ / LIPS,

Town of Bethany / Local 1303-336 (DPW)
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LOCAL 1303-396 OF COUNCIL 4
AFSCME, AFL-CIO

e A

Date: j(/l/tf Z‘( 202>




APPENDIX A

TEMPORARY DUTIES

During the Temporary Duties Assignment, Ciarleglio shall have all the regular duties of the
EO/Malntainer Il position and, under the direction and supervision of the Department Head, the
following Temporary Duties:

Oversees / works alongside the Public Works crew

Makes daily work assignments for Public Works crew, consistent with Public Works priorities,
projects and services as determined and directed by the Facilities/Public Works Manager
Oversees on-site delivery of Public Works services and projects

Reports on Public Works services and projects and crew performance to the Facllities/Public
Works Manager and provides status repotts ‘
Conducts periadic inventory of materials and reports inventory needs to the Facilities/Public
Works Manager

Oversees regular maintenance of public Works equipment and vehicles and reports on
maintenance needs and status of equipment and vehicles to the Facilities/Public Works
Manager

Coordinates snow removal / emergency response with the Facilities/Public Works Manager
during storms, inclement weather or emergency conditions

Eields calls, complaints, concerns or inquiries concerning the Public Works Department as
necessary in the absence of the Facilities/Public Works Manager

Transitions former Acting Director duties to the Facilities/Public Works Manager, is a resource
to the Facilities/Public Works Manager concerning former Acting Director duties and directs
calls, complaints, concerns or inquiries concerning the Public Works Department of the
Recycling Center and thelr business, operations, priorities, projects, services or personnel to the
Facilities/Public Works Manager for response
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APPENDIX E
UNION OFFICERS / ORIENTATION DESIGNEES

As of December 2022:

« President - Kevin Smith
« \/ice President - Tony Ciarleglio
. Secretary/Treasurer- Brian Howard
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APPENDIX F
UNION DUES AUTHORIZATION FORM
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' Yes! | am AFSCME Strong. :
I | want a strong voice at work and in my community

Yes, sign me up to:

- Talk to colleagues at work

- Make phone ca|l§ to AFSCME members for campaigns

- Knock AFSCME member doors during campaigns
Membership - Public Sector Card

American Federation of State, County and Municipal Employees
Membership and Authorization for Dues Deduction

Local Union # “Department / Work Location

i hereby apply for membership in AFSCME Councll 4 (hereafter the “njon™) and | agree to
abide by its Constitution and Bylaws. | authorize the Union and its successor of assigntoactas
my exclusive bargaining representative for purposes of collective bargaining with respect to
wages, hours and other terms and conditions of employment with my Employer.

| ast Name First Name ML

Home Street Address Apt.No
Effective immediately, | hereby voluntarlly authorize and direct my Employer to deduct
from my pay each pay period, regardless of whether | am or remain a member of the Union at my
current employer, the amount of dues certified by the Union, and as they maybe adjusted
periodically by the Union, and to authorize my Employer to remit such amount monthly to the City State Zip Code
Union.

If/when the applicable collective-bargaining agreement does not address revocation, then this

voluntary authorization and assignment shall remaln in effect, regardiess of whether 1 am or Job Title Hire Date Employee Number
remain a member of the Union at my current employer, for a period of one year from the date of

execution, and for year to year thereafter unless | give the Employer and the Union written notice

of revocation not more than ten {10) days before and not more than twenty (20) days after the

end of any yearly period. The applicable collective bargaining agreement is available for review, Personal E-mall Personal Cell Phane No. *
upon request. This card supersedes any prior check-off authorization card | signed.

I recognize that my authorization of dues deductions, and the continuation of such authorization
from one year to the next, is voluntary and nota condition of my employment, This authorization ___________________//S, " SateSigned
and assignment shall remain in effect if my employment with the Employer ends and  am later ignature ate Signe

- d by the E \ . \ \ .
re-employed by the Employe *By providing your cell phone number you consent to receive calls {including

payments to the Union are not deductible as charitable donations for federal income tax recorded or autodialed calls, or texts) at that number from AFSCME and its affiliated
purposes. However, state law may extend favored tax treatment. labor, political and charitable organizations on any subject matter. Your carrier's
rates may apply. You may modify your preferences by calling the Union at
860-224-4000.

| hereby authorize my employer and associated agencles to deduct, each pay period, the
amount certified as a voluntary contribution to be paid to the treasurer of American Federation of

State, County and Municipal Employees PEOPLE, AFSCME, AFL-CIO, P.O.Box 65334, Last Name First Name M.
Washington, DC. 20035-5334,tobe usedto
DaducﬂogBPer/Pay Period support pro-worker candidates In federal,
(26 pp 1) state, and local elections. Sveet Address Ao
MVP
My contribution is voluntary, and Junderstand
Other that it Is not required as a condition of
membership inany organization, or asa City State Zip Code
Select jacket size condition of continued employment, andis
free of reprisal.| understand that any
contribution guideline is only a suggestion Employer
and | am free to contribute more of less than
Other that amount and will not be favored ar

disadvantaged due to the amount of my
contribution or refusal to contribute, and that | may revoke this authorization at any time by
giving written notice.

Home Phone Business Phone

Email Address

Signature Date Signed

Contributions or gifts to AFSCME PEOPLE are not deductible as charitable contributions

for federal income tax purposes. in accordance with federal law, AFSCME PEOPLE will

accept contributions only from members of AFSCME and their families. Contributions Revised 04/2021
from other persons will be returned.




MEMORANDUM OF UNDERSTANDING
BETWEEN
TOWN OF BETHANY
-and-
LOCAL 1303-396 OF COUNCIL 4, AFSCME, AFL-CIO

Re: Correction of Transcription Error (Article IX, Section 1)

This Memorandum of Understanding re: Correction of Transcription Error (‘MOU”) is made
and entered into this 21 T day of February, 2023 (“Effective Date”), by and between the Town
of Bethany (“Town”) and Local 1303-396 of Council 4, American Federation of State, County and
Municipal Employees, AFL-CIO (“Union”) (collectively, the Town and the Union are the “Parties”).

WHEREAS, the Town and the Union are parties to a collective bargaining agreement for
the period from July 1, 2022 through June 30, 2026 (the “Contract”); and

WHEREAS, the Parties have identified a transcription error in Article IX, Section 1 of the
Contract (the “Transcription Error”); and

WHEREAS, the Parties have consulted and agree that, due to the Transcription Error,
Article 1X, Section 1 of the Contract is incorrect and does not accurately state the vacation
accruals for which bargaining unit employees are eligible under the Contract; and

WHEREAS, the Parties wish to correct Article 1X, Section 1 of the Contract to reverse the
Transcription Error and accurately reflect vacation accruals;

NOW, THEREFORE, in consideration of the mutual promises contained herein and other
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged,
the Town and the Union agree as follows:

1. Effective immediately and retroactive to July 1, 2022, Atticle IX, Section 1 of the
Contract is corrected as set forth below (the “Correction’):

Article IX - Vacation

Section 1.  Employees shall be granted annual vacation at their base rate of pay
computed from their anniversary date of employment in accordance with the
following schedule:

For employees on the payroll as of July 1, 1999:

« One (1) week of vacation after one (1) year of service.

« Two (2) weeks of vacation after two (2) years of service.

« Three (3) weeks of vacation afterthree(3)-years-of service after five
(5) years of service.

« Four (4) weeks of vacation afterfour(4)-years-ofservice after ten (10)
years of service. -
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« Five (5) weeks of vacation after five(5)-years-of serviee- after fifteen
(15) years of service.

The employee must schedule his/her vacation with the Department Head prior to
July 1 each year. Single day vacation may be granted by the Department Head
whose approval will not be unreasonably withheld.

A corrected page 12 (attached and incorporated hereto as Appendix A),
incorporating the Correction, is hereby substituted for the incorrect page 12 in the
Contract.

The parties to this MOU agree that nothing in this MOU shall be deemed to
evidence or constitute any prohibited practice or unfair practice or past practice, or
any unlawful or prohibited conduct of any kind, and further agree that the parties
hereto knowingly and voluntarily waive any such claims.

Except as expressly provided herein, this MOU does not modify any terms or
provisions of the Contract between the Town and the Union.

TOWN OF BETHANY LOCAL 1303-396 OF COUNCIL 4

AFSCME, AFL-CIO
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APPENDIX A
CORRECTED PAGE 12
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CORRECTED PAGE 12

Section 2.

If the holiday, except for Christmas Eve or New Year's Eve, falls on a Sunday, the holiday will be
observed on the following Monday. If the holiday, except for Christmas Eve or New Year's Eve,
falls on a Saturday, the holiday will be observed on the preceding Friday. If there is a conflict
between these provisions and the federal Monday Holiday Law, the federal law shall prevail.

Section 3.

To be eligible for holiday pay, an employee must work his/her last regularly scheduled day before
the holiday and the next regularly scheduled day after the holiday except in the case of an
approved absence. It is not the intent of the parties to allow the use of sick days to extend holiday
periods.

Section 4.

If a holiday falls during an employee’s vacation the employee shall not be charged a vacation day
and shall be paid for said holiday at his/her regular hourly rate.

Section 5.

Employees shall receive two (2) times their regular rate of pay for all hours worked on a holiday
in addition to holiday pay.

ARTICLE IX
VACATION

Section 1.

Employees shall be granted annual vacation at their base rate of pay computed from their
anniversary date of employment in accordance with the following schedule:

For employees on the payroll as of July 1, 1999:
e One (1) week of vacation after one (1) year of service.
¢ Two (2) weeks of vacation after two (2) years of service.
e Three (3) weeks of vacation after five (5) years of service.
e Four (4) weeks of vacation after ten (10) years of service.
» Five (5) weeks of vacation after fifteen (15) years of service.
The employee must schedule his/her vacation with the Department Head prior to July 1 each

year. Single day vacation may be granted by the Department Head whose approval will not be
unreasonably withheld.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
TOWN OF BETHANY
-and-
LOCAL 1303-396 OF COUNCIL 4, AFSCME, AFL-CIO

Re: Correction of Transcription Error (Article IX, Section 1)

This Memorandum of Understanding re: Correction of Transcription Error (‘MOU”) is made
and entered into this s/ *T_day of February, 2023 (‘Effective Date”), by and between the Town
of Bethany (“Town”) and Local 1303-396 of Council 4, American Federation of State, County and
Municipal Employees, AFL-CIO (“Union”) (collectively, the Town and the Union are the “Parties”).

WHEREAS, the Town and the Union are parties to a collective bargaining agreement for
the period from July 1, 2022 through June 30, 2026 (the “Contract”); and

WHEREAS, the Parties have identified a transcription error in Article IX, Section 1 of the
Contract (the “Transcription Error”); and

WHEREAS, the Parties have consulted and agree that, due to the Transcription Error,
Article IX, Section 1 of the Contract is incorrect and does not accurately state the vacation
accruals for which bargaining unit employees are eligible under the Contract; and

WHEREAS, the Parties wish to correct Article IX, Section 1 of the Contract to reverse the
Transcription Error and accurately reflect vacation accruals;

NOW, THEREFORE, in consideration of the mutual promises contained herein and other
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged,
the Town and the Union agree as follows:

1. Effective immediately and retroactive to July 1, 2022, Article 1X, Section 1 of the
Contract is corrected as set forth below (the “Correction”):

Article IX - Vacation

Section1.  Employees shall be granted annual vacation at their base rate of pay
computed from their anniversary date of employment in accordance with the
following schedule:

For employees on the payroll as of July 1, 1999:

» One (1) week of vacation after one (1) year of service.

- Two (2) weeks of vacation after two (2) years of service.

« Three (3) weeks of vacation afterthree< 3} years-ofservice after five
(5) years of service.

» Four (4) weeks of vacation after four{4)-years-of service after ten (10)
years of service.
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« Five (5) weeks of vacation afterfive{(5)-years-ofser ice- after fifteen
(15) years of service.

The employee must schedule his/her vacation with the Department Head prior to
July 1 each year. Single day vacation may be granted by the Department Head
whose approval will not be unreasonably withheld.

2. A corrected page 12 (attached and incorporated hereto as Appendix A),
incorporating the Correction, is hereby substituted for the incorrect page 12 in the
Contract.

3. The parties to this MOU agree that nothing in this MOU shall be deemed to
evidence or constitute any prohibited practice or unfair practice or past practice, or
any unlawful or prohibited conduct of any kind, and further agree that the parties
hereto knowingly and voluntarily waive any such claims.

4. Except as expressly provided herein, this MOU does not modify any terms or
provisions of the Contract between the Town and the Union.

TOWN OF BETHANY LOCAL 1303-396 OF COUNCIL 4

AFSCME, AFL-CIO
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Paula Cofrancé/sco First Selectman / Kevin Syﬁw,/ President
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By:
Date:
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CORRECTED PAGE 12

Section 2.

If the holiday, except for Christmas Eve or New Year’s Eve, falls on a Sunday, the holiday will be
observed on the following Monday. If the holiday, except for Christmas Eve or New Year's Eve,
falls on a Saturday, the holiday will be observed on the preceding Friday. If there is a conflict
between these provisions and the federal Monday Holiday Law, the federal law shall prevail.

Section 3.

To be eligible for holiday pay, an employee must work his/her last regularly scheduled day before
the holiday and the next regularly scheduled day after the holiday except in the case of an
approved absence. It is not the intent of the parties to allow the use of sick days to extend holiday
periods.

Section 4.

If a holiday falls during an employee’s vacation the employee shall not be charged a vacation day
and shall be paid for said holiday at his/her regular hourly rate.

Section 5.

Employees shall receive two (2) times their regular rate of pay for all hours worked on a holiday
in addition to holiday pay.

ARTICLE IX
VACATION

Section 1.

Employees shall be granted annual vacation at their base rate of pay computed from their
anniversary date of employment in accordance with the following schedule:

For employees on the payroll as of July 1, 1999:

e One (1) week of vacation after one (1) year of service.

¢ Two (2) weeks of vacation after two (2) years of service.

s Three (3) weeks of vacation after five (5) years of service.

e Four (4) weeks of vacation after ten (10) years of service.

¢ Five (5) weeks of vacation after fifteen (15) years of service.

The employee must schedule his/her vacation with the Department Head prior to July 1 each
year. Single day vacation may be granted by the Department Head whose approval will not be
unreasonably withheld.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
TOWN OF BETHANY
-and-
LOCAL 1303-396 of COUNCIL 4, AFSCME, AFL-CIO

RE: Adjustment to Working Foreman (Ciarleglio) Pay Rate

This Memorandum of Understanding re: Adjustment of Working Foreman (Ciarleglio) Pay

Rate is made and entered into this _/ 7 o day of March, 2023, (effective date), by and between
the Town of Bethany (“Town”) and Local 1303-396 of Council 4, American Federation of State,
County and Municipal Employees, AFL-CIO (“Union”).

WHEREAS, the Town and the Union are parties to a collective bargaining agreement for
the period from July 1, 2022, through June 30, 2026 (the “Agreement”); and

WHEREAS, the Town has established a new, full-time Working Foreman position, with
duties and responsibilities as set forth in the job description for the position; and

WHEREAS, the Town and the Union have agreed to recognize the new Working Foreman
as a bargaining unit position and have met and negotiated wages and other terms and conditions
of employment for the position; and

WHEREAS, Tony Ciarleglio currently holds the position of Working Foreman; and

WHEREAS, the current hourly rate for the Working Foreman (Ciarleglio) is $34.57: and

WHEREAS, the Town has reevaluated the hourly (Ciarleglio) rate for the Working
Foreman (Ciarleglio); and

WHEREAS, the Town will make an adjustment accordingly.
NOW, THEREFORE, the parties agree as follows:

1. The Town shall adjust the hourly (Ciarleglio) rate to $35.36, which shall be effective
and retroactive to July 1, 2022.

2. Beginning July 1, 2023, the Ciarleglio Rate shall be eligible for any general wage
increases negotiated by and between the Town and the Union for classified bargaining
unit positions.
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